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160 (71,1%)
55 (24,5%)

10 (4,4%)

30 to 50  

over 50  

under 30

Age

44 Executives 
total  | 19,6 %

41 | 93,2 % 
Men

3  | 6,8 % 
Women

5

New employees 
total Men Women Age  

under 30
Age  

over 50
Age  

30 to 50

4 1 2 3 0
2,2 % 80 % 20 % 40 % 60 % 0 %

Leavers
Leavers 

 inc. retirees
Leavers 

19 | 8,4 % 14 | 6,2 %

Occupational benefits that are 
only available to full-time  

employees and not to temporary 
staff or part-timers.

There  
are no  

differences

Percentage of salaried employees 
who receive regular appraisals of 

their performance and  
development

100 %

Percentage of salaried employees 
covered by collective bargaining

100 %

Incidences of discrimination  
and corrective action

0 

5,3 Sick leave days  
per employee   

6,9 Sick leave days (inc. long-term 
sick leave) per employee

Sick leave days  

4 Number of employees 
on long-term sick leave

230,000
Total training costs  

in euro   

1,022
Training costs per 
employee in euro

Training costs  

9  | 81,8 % 
Women

11  | 4,9 % 
total

2  | 18,2 % 
Men

Parental part-time 
working  

11 | 4,9 % 
Paternal leave

7  | 3,1 % 
Maternal leave

Maternal/ 
paternal leave

34 (15,1 %)
25 (73,5 %)

9 (26,5%)

total

men

women

(pre-retirement part time, four-day 
week, teleworking and sabbaticals)     

Alternative  
part-time arrangements 

26 (11,6%)
8 (30,8 %)

18 (69,2 %)

total

Part time men

Part time women

Part time  

199 (88,4%)
163 (81,9 %)

36 (18,1%)

total

Full time men

Full time women

Full time  

54 | 24 % Women171  | 76 % Men

225  
total 

Total head count  
(inc. agency workers)

210 
total 

Head count 
(own employees)

15,1 %
of employees use  
alternative part-time 
models

9,3
average years  
of service  

12
foreign  
employees  
= 5,3 %

RAG /  OUR RESPONSIBILITIES TO EMPLOYEES

Key Figures Employees 2018


